JOB DESCRIPTION

Director/Pastor of Community Life

Location: Pilgrim Church, 6075 Inverness St, Vancouver, BC
Hours: 20 hrs/week

Compensation: $2,200-2,500/month

Reports to: Lead Pastor

Pilgrim is a 60-year-old church in South Vancouver that's seeing renewal and growth. We're
multiethnic, multigenerational, and serious about seeing the joy and hospitality of Jesus
expressed in our lives. We believe that Vancouver needs communities where people from
opposite ends can come and be known.

This role will serve as the connective tissue of Pilgrim's community life. The person we're
looking for will coordinate volunteers for Sunday services, keep our kids ministry and hospitality
teams staffed and energized, recruit new volunteers, and make sure the people who show up on
a Sunday don't quietly disappear by Tuesday. You'll also help plan events, supporting our
outward and evangelistic presence in the neighbourhood, manage our internal communications,
and invest in the discipleship of the families and volunteers you work alongside.

You have a unique mix of attention to details and relational warmth. You can get things done,
and done well. You like to design and implement systems that grow healthily, and you take
ownership of whatever you touch.

Below is an estimated breakdown of how your 20 hours per week will be spent:

Responsibility Approx. Hrs/Week

Volunteer coordination, recruitment, training, 40% 8 hrs
administration, and culture building

Family & volunteer discipleship 20% 4 hrs
Guest follow-up & assimilation 15% 3 hrs
Event planning & outreach coordination 15% 3 hrs
Newsletter & communications 10% 2 hrs

Volunteer Coordination (8 hrs/week, includes 4 hrs on Sunday)

You'll own the Sunday service experience for Kids and the Hospitality team. That means
scheduling, communicating, filling gaps, printing sheets, and being the point person every
Sunday morning. You'll also recruit and train new volunteers and build the kind of culture and
system where people love to show up.



Family & Volunteer Discipleship (4 hrs/week)

You'll invest in the people you work alongside, not just manage them. That means knowing your
volunteers and the families in Pilgrim Kids well enough to notice when someone needs
encouragement, a hard conversation, or simply to feel seen.

Guest Follow-Up & Assimilation (3 hrs/week)

When someone visits Pilgrim for the first time, you'll make sure they don't slip through the
cracks. You'll own our connection pathway, follow up with guests personally, and help move
people from visitor to known to connected.

Event Planning & Outreach (3 hrs/week)

You'll coordinate community events and support Pilgrim's outward and evangelistic presence in
the neighbourhood. This isn't about running big productions. It's about creating moments where
our neighbours can experience the hospitality and love of Christ.

Newsletter & Communications (2 hrs/week)

You'll manage Pilgrim's newsletter and related social media communications, keeping the
congregation informed and connected.

Who You Are

* You are a mature, committed follower of Jesus and love God in a way that shows up in
how you lead, care, and return emails

* People see you as reliable, organized, detail oriented, and relational

* You find satisfaction in making things run well and people feel seen

* You're the kind of person who notices when someone new hasn't come back and does
something about it

* You're a builder who develops people and systems that outlast you

* You can handle, if not enjoy, the mundane aspects of ministry: criminal record checks,
expense reports, printer jams, data entry, policy checklists

Requirements

» Legally eligible to work in Canada

* Available on Sundays

* Must pass a vulnerable-sector criminal record check
« Affirm Pilgrim’s statement of beliefs

It would strengthen your application if you bring some of the following: a degree or diploma in
theology, ministry, or a related field (or current enrollment in a program with a seminary or
theological institution); two or more years of experience in ministry, volunteer coordination, or
community-facing leadership; experience in a multiethnic or multicultural context; familiarity with
children's or family ministry; and comfort with church communications tools and software.


https://www.pilgrimchurch.ca/vision.html

Why Pilgrim

We're not a polished production. We're a real community trying to follow Jesus faithfully in one
of the most secular and lonely cities in North America. Our people are kind. Our food is
fantastic. Our preaching is substantive. 83% of our regulars are in a small group. We're led by a
lead pastor with a young family who believes the local church is where we’ll find the hope of the
world. And we have a team culture where staff are encouraged and empowered to solve
problems, speak honestly, and dream together.

Growth & Development

This role has room to grow as Pilgrim grows. As systems stabilize and attendance
increases, this position could expand in scope and hours. We’re looking for someone who
wants to build something meaningful over time. We also offer a $500 professional
development budget to support your ongoing learning and formation.

To Apply

Send a resume and a short note telling us who you are and why this caught your attention to
joshualiem@pilgrimchurch.ca. Those shortlisted will be invited to a coffee with Pastor Josh,
followed by an interview with the hiring team.



mailto:joshualiem@pilgrimchurch.ca

